Vestal, Town of and International Union of Operating Engineers (IUOE) (2000) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
Contract Database Metadata Elements   
 
Title: Vestal, Town of and International Union of Operating Engineers (IUOE) 
(2000) 
 
Employer Name: Vestal, Town of 
 
Union: International Union of Operating Engineers (IUOE)  
 
Local: 106 
 
Effective Date: 01/01/00     
 
Expiration Date: 12/31/02 
 
PERB ID Number: 7489  
 
Unit Size: 54  
 
Number of Pages: 29       
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School - http://www.ilr.cornell.edu/
 
;. \
""..
Vestal, Town Of And Inti Union Of
OperatingEngnrs Local 106 AGREEMENT
1~5~ '70
~
f3CL
,
"Y
"
.,L
, 7489 12312002
3t ( 5"0
it;- .
THIS AGREEMENT, made and entered into this ~? day of March, 2001
BETWEEN
TOWN OF VESTAL, with a place of business at ToWn Hall" 605 Vestal Parkway West,
Vestal,New York, hereinafter referred to as "Town"
AND
,
INTE~AL UNION OF OPERATING ENGINEERS, LOCAL 106,with a place
of business at 1284 Central Avenue, Albany, New York 12205, hereinafter referred to as
'
"Union",
11/00 /~73~8-
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WITNESSETH AS FOLLOWS:
RECE~VED
DEC 28 2001
NY8PUBUCEMPUO~ENT
RELATIONS BOARD
:tV /mfl-0Y£&5 GI/GrUD
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ARTICLE I
RECOGNITION
1. The Employer recognizes the International Union of Operating Engineers, Local 106, 128Central
Avenue, Albany, New York 12205, as the exclusive representative for collective bargaining purposes for
Employees within the unit certified by the State of New York Public Employment Relations Board in
their order dated October 10,1984,in case no. C-2815. '
, , ,
2. The bargaining unit shall be defined as a subdivision of the Employer unit comprised of all blue
collar employees employed by the Town of Vestal ip.the Highway, Water and Sewer and Parks
Departments.' '
,Excluded: Highway Superintendent; Deputy Highway Superintendent; Superintendent of Parks
Department; Superintendent of Water and Sewer Department; Highway Department Bookkeeper;
secretarial and recreational employees.
,ARTICLE II
RECIPROCAL RIGHTS
The Town recognizes the rights of the public employees to be represented by the'Union for the
purpose of negotiating collectively with the Town in the determination of wages, hours and working
conditions and the administration of grievances arising thereunder.
Union recognizes the right of the Town to retain and reserveunto itself all rights, powers,
,
authority, duties and responsibilities conferred upon and vested in it by the Laws of and Constitution of
the State of New York and/or the United States of America.
It is mutually understood and agreed by both parties to this Agreement that the management of
Town operation and the direction of the working forces, including the right to hire, suspend, discharge for
just cause, promote,'demote and transfer and other rights to relieve employees from duty because oflack
of work or for other legitimate reasons, is vested in and reserved in the Town, subject to the limitations
provided- in the law and in this Agreement.
The Town agrees to notify the Union as soon as possible in writing of any discipHnary action
taken.
The Union agrees for its members that they will individually and collectively perform loyal and
efficient work and services and that they will use their influence and best efforts to protect the property
and interests of the Town, its good name and its services to the public.
.
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ARTICLE III
DUES DEDUCTION
1. The Employer agrees to deduct initiation fees and monthly Union dues each month from those
Employees who authorize such deductions in writing. The amount to.be deducted shall be certified to the
Employer by the Union and the aggregate deductions of all Employees shall be remitted together with an
itemized statement to the Union by the 15th of the month, after such deductions are made. Notice of any
changes will be sent to the Town by certified mail at least two (2) weeks before the .effective date of the
change. ...
. .
..
2. The Union shall indemnify and hold the Town harmless against any and all claims, suits orders
or judgments brought or issued against the Town as a result of any action taken by the Town under the
provisions of this Article. . .
3. The Town will send to the Union office on a monthly basis a list of additions and subtractions
of personnel within the bargaining unit.
.
4. Bulletin Boards - The Employer agrees to provide bulletin boards for the exclusive use of the
Union to post notices and other Union information at each shop.
5. Access to Premises - The Employer agrees to permit representatives of the International Union
and the Local Union to enter the premises of the Employer, for individualdiscussion of . .
working conditions with employees, provided such representatives do not unduly interfere with the
performance of duties assigned to the employees. .
. 6. Aid to.Other Unions - The Employershall not aid, promote or finance any labor group or
organization. Payroll deduction of dues shall be permitted only for the Union certified by PERB.
7. Dues deductions may be suspended by order of a court of competent jurisdiction or PERB.
~. Agency Shop - All Employees in the bargaining unit not members of the Union shall have
deducted from their salary a negotiating and representation fee eqUalto the dues that would have been
deducted had such Employee been a:member of the Uriion. Employees shall have thirty (30) days to sign
authorization cards to have negotiation and representation fees deducted from their checks as a condition
to continued employment. The Town shall remit all past dues.
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ARTICLE IV
NO STRIKE PLEDGE AND LOCKOUTS
'1. Union affirms that it does not assert any right to engage in a strike or work stoppage against the
Town or to cause, instigate, encourage or condone a strike or work stoppage or to impose any obligations
upon its members to cause,.instigate, encourageor condone a strike or work stoppage. .
. .
. .
At no time shall an employee be disciplined for refusal to cross a picket line.
2. No lockout of employees sllall be instituted by the Employer during the term of this Agreement.
ARTICLE V
HOURS OF WORK
1. Regular Hours - The regular hours of work each day shall be consecutive.
2. Work Week and vi ork Day - The work week shall consist of an eight (8) hour day between the
hours of7:00 AM and 4:30 PM. The work weekshall consist oftive (5) days of work for a total of forty
(40) hours of work as directed by the Town (Monday through Fdday) or such other hours as reasonably
required and reviewed with the Union.
3. Rest Periods -
(a) All Employees', work schedules shall provide for a ten (10)minute rest period during each
four (4) hour shift. The rest period shall be scheduled as close to the middle of each one-half (1/2) shift as
is possible.
(b) Employees required to wor~ beyond their regular quitting time into the next shift shall
receive a ten (10)minute rest period before they start to work on the next shift. In addition, they shall be
granted the regular rest period that occurs during the shift.
4. Clean-Up Time - Employees shall be granted a fifteen (15)minute personal clean-up period
prior to lunch and quitting time. . .
5. Lunch Periods and Meals -All Employees covered by this Agreement shall have an unpaid
lunch period of one-half (112)hour. .
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ARTICLEVI
WAGES
A. Commencing January L 2000, all members of the bargaining unit shall receive a 3% wage
increase Derhour. Commencing January L 2001 all members of the bargaining unit shall receive a
31/2% increase per hour. Commencing January L 2002, all members of the bargaining unit shall receive
a 3 1/2% increase with an additional CPI adiustment.. An additional CPI adiustment of up to 1/2%will
be given if the CPI is in excess of 3 1/2%. The raise shall equal the CPI up to a total increase of 4% in the.
year 2002. The cpr shall be All Cities CPI for the one year previous to the CPI published in August
2001. .
.. .
CoininencingJanuary L 2000, the starting salary shallbe $9.00 per p.our. Commencing January 1,
~e starting sal~$9.35 per pour. CoIilmencing January L 2002, t1;1estarting sal~
be $9.70 per hour. Wage increases shall be rounded to the next highest nickel if above .005. Summer
-
.
employees shall be paid at the prevailing wage as determined by the Town Board. All other positions in
the bargaining unit shall receive the wages as set forth in Exhibit A. The classes set forth in Exhibit A
may be modified from time to time by another agreement. The Town is not required to fill any positions
-set forth in Exhibit A. The salaries for the employees are attached hereto as Exhibit B.
Payment for retroactive wage increase from JanUary L 2000 through date the contract is
implemented will be made bv separate check to all bargaining unit members.
-
.
ARTICLE VII -
PLEDGE AGAINST DISCRIMINATION AND COERCION
1. The provisions of this Agreement shall be applied equally to all Employees in the bargaining
unit without discrimination as to age, sex, mantal status, race, color, creed, national origin or political
affiliation. The Union shall share equally with the Employer the responsibility for applying this provision
of the Agreement. -
2. All references to Employees in this Agreement designate both sexes, and wherever the male
gender is used, it shall be construed to include male and female Employees.
3. The Employer agrees not to interfere with the rights of Employees to become members of the
Union, and there will be no discrimination, interference, restraint or coercion by the Employer or any
Employer representative against any Employee because of Union membership or because of any
Employee's activity in an official capacity on behalf of the Union.
"
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ARTICLE VIII
HOLIDA YS
Holidays Recognized and Observed
(a) All employees shall be entitled to the following holidays:
New Year's Day
Good Friday
Memorial Day
Fourth of July
Labor Day
Thanksgiving bay
'Friday After Thanksgiving
ChristmasDay
,
4 Floating Holidays
(b) Whenever any of the holidays listed above shall fallon a Saturday, the preceding Friday shall
be observed as the holiday. If the holiday falls on Sunday, the succeeding Monday shall be observed.
(c) If required by another governmental entity to grant.a mandatory holiday, the floating holiday
shall be used for such date. '
, (d) If a holiday falls on a scheduled day off or during a vacation, said holiday shall not be counted
as vacation time and the employe~ may have off the preceding work day or the following work day.
'
(e) An Employee who works on a holiday, in addition to being paid for the holiday, shall also be
compensated at time and a half for all hours worked on said day, with the exception of Christmas and
Easter and for said holidays shall be compensated for the holiday plus double time for all hours worked on
said day.
(f) Employees shall give the Employer, reasonable notice prior to taking any time off.
ARTICLE IX
~
VACATIONS
Vacation eligibility shall be determined by the length of an Employee's Town service from date of
hire. Vacations with pay shall accrue to full-time employees and shall be taken subject to the following:
1. No paid vacation may be taken during the first six (6) consecutive months of employment.
5
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2. Employees may take accrued paid vacation time which shall. accrue as follows starting from
date of hire: . .
(a) Employees with less than five (5) years of service shall accrue 5/6 days
of paid vacation for each month of service which equals ten (10)days per year.
(b) After five (5) years of service, Employees shall be entitled to 1 1/4 days
.
of paid vacation for eachmonth of service after five (5) years which equals
fifteen (15) days per year. .
. (c) . After ten (10) years of service;Employees'shallbe entitledto I 2/3 of paid
vacation days for each month of service which equals (twenty) 20 days per year.
(d) After twenty (20) years of service, Employees shall be entitled to 2 1/2 of paid
vacation days for each month of service which equals twenty-five (25) days per year.
A newly-hired Employee, after completion of six (6) months service, may take
one-half (1/2) of his/her annual vacation.
3. An Employee shall not be required to work while on vacation except in an emergency situation.
4. Accumulation of vacation days is permitted with the approval of the Department Head up t6 a
maximum of five (5) days. An additional five (5) days may be accumulated with the approval oftl?e
Department Head which shall be subject to review by the Employees Committee of the Town Board. If
an employee notifies the Town of Vestal in writing of his or her intention to retire in the following year.
said employee may Carry over any unused floatiri~ holidays.
. Employees out of work due to ordinary disability will accrue vacation time and days off only for
the first thirty (30) dayS of continuous disability. Employees out of work due to a work related injury-may'
accrue vacation time and days off UPto a maximum of eight (8) months benefits as a result of a workers
compensation iniurv. Employees unable to use accrued vacation'timeand days off as a result of being .
disabled during any calendar year may Carryover said time to the next calendar year.
5. An Em loyee who is laid off, retired or separated from service of the Employer for any'
reason, prior to taking hISvacation, shall be cOJJlpensatedin cash for the unuSe vacation e has
accumulated at the time of separation.
. .
6. In case of death of an Employee, his estate shall be entitled to all accumulated vacations.
7. Vacation may be taken in half days, in the sole discretion of the Department Head, which
discretion may be reviewed by the Employees Committee.
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. 8. Vacation will, as far as practicable, be granted at times most desired by Employees and
consistent with the staffing requirements of the Employer. .
9. An Employee wishing to exercise his seniority as to choice of vacation time may request
two (2) blocks of five (5) days proposed vacation prior to February 1 of each year. Approval of vacation
time submitted prior to February I will be based on seniority. Should an Employee's request be denied
based upon commitment of days requested to a senior Employee, the Employer shall be informed of those
blocks of five (5) days for which the Employee may, withiIi two (2) working days of said notice, resubmit
a block request and be granted same with the same force and effect as if the original request had been
granted. Should the member fail to resubmit within the two (2) days limit, the member wiUlose seniority
for his two (2) weeks. It is the intent of this paragraph that each Employee, regardless of sernority, will
.
know by February IS of each year of at least tWo(2) weeks of vacation he can plan without being bumped
by a subsequentlysubmitted request for vacation by a seniormember.
.. .
10. Vacation time submitted after February I will be approved based on the date request was
submitted, and seniority will not apply.
11. Once approval for vacation is given, the member shall not be required to change his vacation
schedule except for an emergency. Notwithstanding any of the above, the scheduling of vacations will be
done at times most desired by Employees,and the Employerwill not unreasonablydeny any block of .
vacation times to an Employee. .
ARTICLE X
PAID LEAVES
1. Familv Death,. In the event of the death of spouse, mother, father, children, father-in-law,
mother-in-law, sister, brother, siste~-in~law,brother-in-law and iu-andparents of any Employee, the
Employee shall be granted up to three (3) days leave of absence, to and including the date of funeral, with
full pay to make household adjustments or to attend funeral services. Death leave for step relatives may
be given subject to approval of the Department Head.
2. Jury Dutv - Employees shall be paid the difference between their regular pay aild the pay they
receive for jury duty or jury service. .
. 3. CivicDutv- Employeesrequiredby lawto appearbeforea Courtas a witnessto an accidentor
a crime and in which they are not personally involved as a plaintiff or defendants shall be granted leave
with pay for the period necessary.
. 4. Military Leave - Every public officer or employee shall be paid his or her salary or other
compensation for periods of absence while engaged in the performance of ordered military duty and while
engaged in the going to and returning from such duty not exceeding a total of thirty (30) days in anyone
calendar year and not exceeding thirty (30) days in any one continuous period of such absence. These
payments are ma~e only if the reserve time conflicts while performing their regular service. (See Military
Law Sec. 242.5)
7
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5. Family Sickness - The Employees Committee of the Town Board may grant either paid or
unpaid leave of absence when there is an unusual and extraordinary family sickness.
ARTICLE XI
LEAVES OF ABSENCE
1. Eligibilitv Requirements
, Employees shall be eligible for leaves of absence after six (6) months service with the Employer
for reasonable purposes. Tbe Employer shall have the exclusive right to grant or deny leaves. Tbe
maxinlum period for leave time shall not exceed ninety (90) days.
2. Application for Leaves
(a) Any request for a leave of absence shall be submitted in writing by the Employee to his',
Superintendent. The request shall state the reason the leave of absence is being requested and the
approximate length of time off the Employee desires.
'
(b) Any request for a leave of absence shall be answered promptly and in writing by the
Superintendent.
(c) , In addition to accruing seniority while on any paid or unpaid leave of absence granted under
the provisions of this Agreement, Employees shall be returned to the position they held at the tUne the
leave of absence waS requested.
'
ARTICLE XII
CLOTHING AND TOOL ALLOWANCE
1. Commencing January L 2000. the Employer will provide all members oithe bar!!aining unit
with the following clothing items:
8 Pocket T-shirts
5 Sweatshirts
1 Zip Sweatshirt
1 Lightweight Coverall ,
6 Blue Pants -(Cost of$150.00 to be reimbursed by Emplover to Employee)
8
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Commencing January 1. 2001. the Employer will provide all members of the bargaining unit with
the following clothing items:
4 Pocket T-shirts
3 Sweatshirts
1 Zip Sweatshirt
1 Lightweight Coverall
Blue Pants - (Cost of$75.00 to be reimbursed by Emptoyerto Emp~
Commencing January L 2002. the Employer will provide all members of the bargaining unit with
the following items: .
. . .
8 Pocket T-shirts.
5 Sweatshirts
1 Zip Sweatshirt
1 LightweightCoverall .
Blue Pants (Cost of$J50.00 to be reimbursed by Employer to Emplovee)
2. Employees will be provided, with a One Hundred Dollar ($100.00) allowance each year for the
purchase of up to two (2) paifs of work boots. .
3. Employees will be provided with a One Hundred Ten Dollar ($110.00) allowance for the
purchase of winter clothing every two (2) years unless sooner approved by the Department Head.
4. Employees shall provide the Town with proof of payment in form acceptable for audit by the
Comptroller for any allowance.
5. Highway mechanics only will receive four (4) pair of lightweight coveralls during contract
. .
years 2000. 2001. and 2002. Coveralls for all bargaining unit members will be laundered at the
Employer's expense at a laundering facility chosen by the Employer.
.
6. During the term of this contract. mechanics shall be given an annual tool allowance of Two
~$200.00) per year to cover tools on the lob. retroactive to JanuarY ~,2000. Payment
shall be made upon presentation of a receipt to the Comptroller up to a maximum of $200.00. All
mechanics must mark their own tools in ail obvious place. This will cut down on loss or theft.
9
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ARTICLE XIII
TRAVEL EXPENSES
1. Reimbursement for meal expenses shall not exceed the lesser of the -amount actually spent, or
. .
according to the following sch~dule:
(a) Out of Town Travel
Meal Metropolitan .
(Cities over 100,000)
Non-Metropolitan
Breakfast
Lunch
Supper
6.00
8.00
21.00
4.00
6.00
10.00
If the Employee is entitled to be reimbursed for more than one meal, then any amount not
expended for one meal may be added to the expense incurred for any other meal or meals for the same day.'
for which he is entitled to reimbursement, but the total for all meals shall not exceed the combined limits
for said meals'as set forth in the scheduleabove. . .
The Employee must furnish receipts for expenditures.
The Employee will be entitled to reimbursement for breakfast if the travel requires him to leave his.
home prior to 7:00 AM or if the travel preven.ts him from returning to his home on the prior night.
. .
The Employee will be entitled to reimbursement for supper if the travel prevents him from
returning to his home by 6:00 PM on the day of his return.
Except as otherwise authorized or approved by the Department Head or his designee, the
Employee will be entitled to reimbursement for hmch if: (a) the travel is twenty-five (25) miles or more
from the Town; (b) the travel is less than twenty-five (25) miles from the Town and the Employee is
requested to attend a school or instructional/training/qualifying session~which meets for three (3) or more
consecutive days; or (c) as otherwise permitted in the discretion of the Department Head.
. .
2. Meal allowance for overtime -Employees required to work 12 or more consecutive hours a day
due to an emergencyin the Town shall be entitled to a $8.00 meal allowance.
3. Mileage - The Federal MileaJ?:eallowance per mile will be paid when an Employee furnishes an
auto for a trip authorized by the Town for his travel, regardless of the distance of the trip, unless increased
by the Town. . .
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ARTICLE XIV
INSURANCE (MEDICAL,RETIREMENT ,LIFE)
1. Medical- The Town will pay in full the premium for all employees covered by this Agreement
for the medical. dental and prescription plan provided for by the Town of Vestal with Blue Cross-Blue
Shield of Central New York.
The Town shall increase the Medical Flex Accourit to $3,000.00.
-
,-
The Town shall provide a medical insurance buyout of $500.00. If an employee elects the buyout,
he is eligible for employer-provided insurance the following year. The buyout can be changed by the
Employer, but must be at least $500.00.' '
A prescription plan shall be as follows:
$ 5.00 - Generic
$15.00 - Lower Brand
$30.00 - Higher Brand
2. Retirement - The Town will pay in accordance with the New York State Retirement System
. premiums for Employees and officials for New.York State Retirement Benefits. All full-time employees
shall be members of the retirement plan. All part-time employees may be members of the retirement plan
as provided under the New York State Code of Rules and Regulations, Section 342.2. Part-time
employees are employees that work 30 hours per week or less, or the annual compensation is less than the
State's minimum wage multiplied by 2,000 hours, or they work within a position which may be
terminated within one year from its commencement, or such employment is provisional or temporary
under the Civil Service Law, or the position is held on less thaIi 12month per year basis. Employees may
receive medical benefits upon retirement to the extent provided by the Town OfVestaL
3. Life -Effective September 1, 1988, the premiumfor term life insurance in the amount of
Twenty-five Thousand Dollars ($25,000.00) will be paid by the Town for all Employees (if eligible for
disability coverage paid by the Town which necessitates working twenty (20}hours or more per, week).
Newly hired Employees shall become eligible for such life insurance coverage not later than after six (6)
months of Town employment. Paid officials shall become eligible upon assuming the duties of their
office. ' '
4. Upon retirement all Permanent Employees shall be provided a death benefit of $5,000 to be
paid in full by the Town, if, at retirement, the Employee has been insured under the policy for more than
ten (10)years.
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